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Staying compliant with industry regulations is critical for protecting your practice and maintaining trust. Regular

compliance audits by a knowledgeable partner help identify potential risks, ensure adherence to complex laws,

and keep your operations running smoothly. With professional oversight, you can focus on growing your practice,

confident that your policies and procedures meet the highest standards.

HR Compliance Audits: Review policies, documentation, and procedures for regulatory alignment.

I-9 and Employment Eligibility Audits: Ensure accurate documentation and verification of work eligibility.

Background Screening Compliance:Verify adherence to FCRA standards and healthcare-specific guidelines.

Healthcare Regulatory Compliance: Maintain HIPAA and OSHA compliance for patient privacy and safety.

EEOC and Anti-Discrimination Audits: Assess hiring practices to ensure fairness and equal opportunity.

Payroll and Wage Compliance: Confirm wage, overtime, and tax compliance.

Employee Benefits Compliance: Verify compliance with ERISA, COBRA, and ACA regulations.

Licensure and Certification Audits: Check that professional licenses and certifications are current.

Workplace Health and Safety Audits: Ensure OSHA compliance and workplace safety standards.


